UFFICE OF THE REGISTRAR

HRDIAN INSTITUTE OF ENGINBERING SCIEHCE @D TECHROLOGY, SHIBPUR
AR INSTITUTE OF NATIONAL IMPORTANCE
{(FORMERLY BENGAL ENGINEERING AND SCIENCE UNIVERSITY, SHIBPUR)

No. RHS / S0 / g Dated: 24" M aned - , 2017

Order

This is for information of all concerned that the Senate in its 10™ meeting held on 07.02.2017
vide Resolution No. 10.M4 has approved the guidelines for selection of Junior Research
Fellow (JRF) to Senior Research Fellow (SRF) for scholars holding institute fellowship and
registered in the PhD Programme submitted by the Dean Academic Affairs. A copy of the
guidelines is enclosed.

Sd/-
{(Biman Bandyopadhyay)
Registrar

Enclosure: As stated above..

Copy forwarded for information and necessary action to:-
1) The Director
2) All Deans/ Directors of Schools/ Heads of the Centres/ HODs
3) All Officers
4) Institute Website
5) Meeting Section, Office of the Registrar

Registrar
[IEST, Shibpur

EC. BOTANIC GARDEN, HOWRAH-711 103, WEST BENGAIL, INDIA
Fhone : (033} 2668-1503 © Fax : {633) 2668-2916
E-mail : regis@iiests.ac.in ® Website : www.jiests.ac.in
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course work recomiended by the doctoral committee of the candidate.
3. The selection of IRF io ’L“ position should be done through performancs assessment

an the progress made only i the Phi program.

Authorshipy in any peer-reviewed ST indexed § b science ndexed

P
conference proceedings on the wpic related to the candidates PhD ‘s"\’oi']\'. will be given

he work done by the JRF will be assessed by a commitiee consisiing of the
supervison(s), head of the department, Dean Academic Affairs or his represeniative and an
external expert {other than the external member of the Doctoral Committee) te be noninated
(at least three names) by the Docioral Commitiee and finally selected by the Dean
Academicy The \.pnhmnm for the JRF to SRF position should give an open house
presentation on histher PhuD. work highlighting --the background. objectives, progress made
during hisfher tenure in the JRF position} and futuee plan of work io be carried out

4, Report {rom the office of the Dean {academic affairs) and the HOD on the fulfilment
of institutional obligations e.g.. academic and financial will be considered 1o be an integral

part of the assessment proceaure.

5. The recommendations/coniments of the commiriee duly signed by all the members of
the assessinent commitiee should be forwarded o the office of ti Dean {Academic AfTairs)
for necessary action.

8. A candidate may again appear before the commitiee members in case of failure not
before 3 monthe from the date of Iabt presentation. This option can only be available for one
or two stccessive faiiures.

7. The LﬁbCUV‘: starting date tor fellowship in the SRF position for successtul candidates
will be from the date of eligibility to SRE provided the application is made well before (at
least 2 months belore the due date). For detayed application the due will be the date of
performance assessiment committee meeting for the JRF to SRF position.



